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NURSI NG CONCEPTS NUR 330-1

Cour se Nane Code No.
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TOTAL CREDI T HOURS

PREREQUI SI TE( S) : NUR 100, NUR 120, NUR 200

PHI LOSOPHY/ GOALS:

This course is designed to assist the student to assune

responsi bilities of a professional registered nurse. The central
core of study deals with taking responsibility for personal and
prof essi onal devel opnent. Current issues and trends which are

I nportant conponents of career developnent will be a focus of this
course. Cdient advocacy, nursing |eadership, nethods of nursing ca
delivery, the professional nurse role and use of the change process
w || be considered.

STUDENT PERFORVANCE OBJECTI VES:
Upon successful conpletion of this course, the student wll:

1) Denonstrate the ability to assunme responsibility for continued
personal and professional devel opnent.

2) Describe current issues and trends related to nursing.

3) Exam ne assertiveness in nursing, especially as it pertains to
client advocacy and nursing | eadership.

4) Exam ne various nethods of nursing care delivery.

5) Analyze the roles and responsibilities of the nursing profession
relative to the structure of the health care system

TOPI CS TO BE COVERED:

1) Personal and Professional Devel opnent.
2) Major Current Nursing & Health Trends.
3) Assertiveness in Nursing.

4) Nursing Care Delivery System

5) Roles and Responsibilities of the Nursing Profession.



LEARNI NG ACTI VI TI ES
(Optional)

Personal and Prof essi onal
Devel opnent

Upon conpl etion of this unit
the student will be able to:

Explore rationale for devel op-
ment of personal goals.

Descri be benefit of goals to
career plan.

Devel op personal & professiona
goals for the following tine
peri ods:

6 nont hs

1 year

5 years

ldentify strengths & interests
that hel ped you to formul ate
t hese goal s.

D scuss differences between a
wi sh and a goal .

Share goals with snmall group
and cl ass.

Revi ew goals in 6 nonths.

Maj or Nursing and Heal th Trends

Upon conpletion of this unit
the student will be able to:

Descri be mmj or current issues
and trends related to nursing.
Exanpl es:

A. Shifting of Care from hospitals
to the comunity.

B. Increased inportance of
"prevention' of health problens.

C. Wiolistic Health practices.

D. Pronotion of Healthy Environnent

REQUI RED RESOURCES

Revi ew group theory.
Revi ew | earning theory.

Text: Managi ng Your Career in
Nur si ng, Henderson and
MECettigan 1986.

Current nursing and rel ated
heal th journals, newspapers
& periodicals. See other
topics in NUR 330 and rel ate.
Participate in discussing &
presenting issues in class.
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LEARNI NG ACTI VI Tl ES

Assertiveness in Nursing

Upon successful conpl etion of

this unit the student will be able
to:

Descri be assertiveness skills.
Identify the difference between
assertiveness and aggressive
behavi our .

| dentify assertiveness skills.

Denpnstrate assertiveness skills.

Exam ne theory of political action.

Qutline how political action is
used by the nursing profession.

Descri be how to devel op and use
political action skills.

Exam ne how change process skills
may be used to facilitate patient
advocacy.

I dentify and di scuss exanpl es of
change or need for change in current
nursing practice settings.

Descri be the | eadership role of
t he nurse.

Define | eadershi p.

| dentify theories and styles
of | eadership.

Descri be nmethods of decision making.

REQUI RED RESOURCES

Texts: Becom ng Assertive:
A @Quide for Nurses, Sonja
J. Herman, 1978.

Herman, S.J., Beconi ng
Assertive, (RT86H47

Angel , Cerry, Devel opi ng
the New Assertive Nurse,
(RT86A63)

Chenovont, M, Stat; Speci al
Techni ques in Assertiveness
Trai ni ng, (R692C4B)

Syndeen, S.J., Nurse-Cient
I ntertaction, Msby, 1985,
pp. 188-1809.

Revi ew Advocacy from Year
1 & 2.

Clinical post conference
on using assertiveness and
advocacy.

Handout on Political Action
Skills.
Revi ew handout from Year 2 on

change theory.

Texts: Play from Strength
A Woman's Quide to Initiating
Political Action

The Canadi an Advi sory Counci

on the Status of Wonen, 1983.
Mauksch, E., |nplenenting
Change in Nursing, (RT86.5
MB8)

Revi ew conmmuni cati ons from
Year 1.

Texts: Leadershi p: The Key

to the Professionalization

of Nursing, Bernard and WAl sh
2nd Edition, 1990

(RT 89 B46)
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LEARNI NG ACTI VI TI ES

List key attributes for the |eader-
ship role of the staff nurse and
nurse manager.

Describe the nurse's role in
i nfluencing the health care system

Nursing Care Delivery System

Upon successful conpletion of this
unit, the student will be able to:

Qutline nethods of nursing care
delivery.

D scuss the advantages and
and di sadvant ages of the various
met hods of nursing care delivery.

Identify and critique the nethod of
nursing care delivery on his/her
assigned unit.

Expl ain the changi ng focus of health
care fromthe hospitals to the
comunity.

Rol es and Responsibilities of the
Nur si ng Prof essi on

Upon conpletion of this unit,
the student will be able to:

D scuss the structure and function
of the follow ng organizations in
the nursing profession of Ontario:
RNAO, Col |l ege of Nurses, ONA

Di scuss the responsibilities of
menbership in these organizations.

Exam ne the foll ow ng working
rel ati onshi ps:
Nurse - nurse

Nurse - patient
Nurse - physician
Nurse - enpl oyer

oOow>

REQUI RED RESOURCES

Langford, T.L., Mnhagi ng
and Bei ng Managed,
(RT82L32).

Revi ew definitions from
Year 1.

Quest speaker: Long term
care

Review from Year 1 the
structure and function
of CNO

Quest speakers: RNAO ONA



NURSI NG CONCEPTS NUR3 30-1
Cour se Name Code No.
V. EVALUATI ON METHODS: (i ncludes assignnments, attendance

requirenents, etc.)

A final grade wll be derived fromthe follow ng:
Literature Search and Annotated Bi bliography 20%
Political Action Paper 30%
Ter m Test 20%
G oup Work 10%
- . 10%
Cass Participation 0
10%
At t endance
100%
Bonus marks may be gai ned by attending an RNAO neeting
during current senester and submtting report. 5%

G adi ng System

A+ 90 - 100
A 80 - 90
B 70 - 80
C 60 - 69

A grade bel ow 60%w Il be an Inconplete (R).

A student nust have 80% attendance in order to be eligible for a
Suppl enent al .

Students are expected to be punctual for each class in order to
obtain marks for attendance.

1 absence with phone call before class =
| absence w thout phone call " =5 mar ks
nore than 1 absence wi thout notification =

Students who are absent for the test are expected to follow Sault
Col | ege protocol in reporting their absence and to make arrangenments
to wite the test immediately upon their return to classes. Failure
to do this will result in a zero mark.

Eligibility for a supplenental test or paper is at the discretion of
faculty and will be arranged on an individual basis.



" NURSI NG CONCEPTS NUR 330-1
Cour se Name Code No.
VI . REQUI RED STUDENT RESOURCES

VI,

VI,

To apply and di scuss conponents of this course in a clinical setting.
ADDI TI ONAL RESOURCE MATERI ALS:

Current periodicals and newspapers.
TV news and docunentari es.

SPECI AL NOTES

Students wll be required to submt assignnments on tine and according
to format specified for each assignnent. Late assignnments w |l not
be accepted and will result in a Zero Grade unless arrangenents have
been previously discussed and agreed upon by the teacher.

Participation marks are based on contributing to overall class
| earni ng and awar eness by:

- responding appropriately to questions and discussions
- helping in group tasks and devel opnent

- sharing relevant information wth class

- sharing interest in the topics presented



